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UNIT 1: INTRODUCTION TO LABOUR LAW

1.

el

Explain the concept, nature, scope and importance of Labour Law.
Discuss the historical development of labour legislation in India.
Explain the constitutional provisions relating to labour welfare in India.

Discuss the objectives, functions and role of the International Labour Organization
(ILO) in the protection of workers’ rights.

Explain the Directive Principles of State Policy relating to labour welfare and the
protection of labour rights.

UNIT 2: CODE ON WAGES, 2019

l.
2.
3.

Explain the objectives, applicability and salient features of the Code on Wages, 2019.
Define employee, employer, wages and worker under the Code on Wages, 2019.

Explain the provisions relating to minimum wages and floor wages under the Code on
Wages, 2019.

Discuss the provisions relating to payment of wages, modes of payment and bonus
under the Code on Wages, 2019.

. Explain the provisions relating to gender equality in remuneration, authorities,

inspection and penalties under the Code on Wages, 2019.

UNIT 3: TRADE UNIONS UNDER THE INDUSTRIAL RELATIONS CODE, 2020

1.
2.

Explain the concept, nature and importance of trade unions in industrial relations.

Discuss the provisions relating to recognition and registration of trade unions under the
Industrial Relations Code, 2020.

Explain the rights, liabilities and immunities of registered trade unions under the
Industrial Relations Code, 2020.

Discuss the concept, procedure and importance of negotiation unions and negotiating
councils under the Industrial Relations Code, 2020.

Explain the meaning, types and legal consequences of unfair labour practices under the
Industrial Relations Code, 2020.



UNIT 4: INDUSTRIAL RELATIONS AND STANDING ORDERS

1.

Explain the meaning of an industrial establishment and discuss the concept of a worker
under the Industrial Relations Code, 2020.

Explain the concept, objectives and procedure for certification of standing orders under
the Industrial Relations Code, 2020.

Discuss the conditions of service of workers and the legal significance of standing
orders.

Explain the grievance redressal mechanism available to workers under the Industrial
Relations Code, 2020.

Discuss the objectives and significance of the reskilling fund under the Industrial
Relations Code, 2020.

UNIT S: INDUSTRIAL DISPUTES AND RESOLUTION MECHANISM

1.

Define an industrial dispute and explain its nature, scope and essential characteristics
under the Industrial Relations Code, 2020.

Discuss the authorities established under the Industrial Relations Code, 2020 for the
prevention and resolution of industrial disputes.

. Explain the procedure and importance of conciliation proceedings in the settlement of

industrial disputes.

Explain the constitution, jurisdiction and functions of Industrial Tribunals and the
National Industrial Tribunal under the Industrial Relations Code, 2020.

. Discuss voluntary arbitration, strikes and lock-outs, lay-off, retrenchment, closure, and

the penalties for offences under the Industrial Relations Code, 2020.
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